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Guidance on the Use of Title II-A Funding for Teacher Induction/Mentoring Programs 

(ESEA, Section 2313) 

 

Local Education Agencies (LEA’s) may utilize Title II-A funds to assist in providing a teacher induction/mentoring 

program in order to support retention and recruitment of highly qualified teachers and to improve instructional 

effectiveness. 

 

Guidelines: 

 

 If a LEA chooses to fund a teacher induction and/or mentoring program, it must be included in the ALEAT 

Continuous Improvement Plan, be tied to student academic needs in core content areas and focused on the 

necessity for highly qualified, effective teachers. 

 

  Teacher Induction/Mentoring program policies and procedures: 
 

 Must receive local governing board approval 

 Must include an Induction Coordinator/Mentor job description which clearly outlines the required 

qualifications and job responsibilities  

 Must include a clear program description, including an evaluation process, in order to determine program 

effectiveness 

 Must outline the process for training Induction Coordinators/Mentors  

 

 The program description must clearly define: 
 

 The process for on-going professional development for Induction Coordinators/Mentors 

 The compensation for Induction Coordinators/Mentors 

 The process by which site administrator’s will maintain ongoing communication/support for 

induction/mentoring participants 

 How differentiated assistance will be provided based on the needs of induction/mentoring participants 

 How the LEA will provide regular forums (discussion groups, collaboration, professional development 

etc…) for induction/mentoring participants 

 The collaborative documents to be used as tools to move teacher practice forward through the use of best 

practices 

 The evaluation process for determining program effectiveness 

 The process by which Induction Coordinators/Mentors will provide formal and informal feedback/support 

to induction/mentoring participants 

 

 The Induction Coordinator/Mentor job description must include the following minimum criteria: 
 

 Must be appropriately certified and hold a valid AZ Standard Teaching Certificate (charter schools are 

exempt from the certification requirement with the exception of Special Education teachers) 

 Must have a minimum of 5 years, full-time teaching experience  

 Must complete a formal Induction Coordinator/Mentor training program 

 Must meet the highly qualified criteria in an appropriate core content area 

 Must be a teacher with a record of success in helping low achieving students improve academic 

performance- description should include how this criteria is being measured  


